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Dear NYSUT Member:

On behalf of the NYSUT officers and Board of Directors, we are proud to provide you with this
publication, “Your Blueprint for a Successful Retirement: An online planning guide,” as a resource for

planning the next chapter in your life — retirement! We hope this publication helps make your
transition from work to retirement as easy as possible.

NYSUT provides you with tools and resources that benefit your quality of life as a new professional in
education or health care and throughout your career with professional development, legislative
advocacy and benefits as a union member. This guide continues that longstanding tradition of
offering services to members at each stage of their career. It will assist you in preparing for the

financial, social and psychological adjustments in retirement and provide ways for you to continue to
engage in the work of the union.

This is one of many excellent resources that are available to you in pre- and post-retirement, all
designed to be easily accessible online. Whether you are 40, 50 or 60 plus years of age, you will find
this guide contains information that is concise and reader-friendly. We hope you refer to it often.

We are proud of your service to the professions and to this union. Your knowledge, skills and
experiences are valuable to all of us — current and future NYSUT members! We hope you will stay
active in your former local and participate in the network of NYSUT Retiree Councils throughout New
York as a way to continue being engaged in labor union work.

In Solidarity,

v
T by s

Paul Pecorale
Vice President

New York State United Teachers
Affiliated with = AFT « NEA » AFL-CIO
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L THINKING ABOUT RETIREMENT

Throughout your professional life, NYSUT has been your partner and your advocate. From your
first professional position in New York State, your union has helped you with political lobbying,
negotiating contracts, providing legal safeguards, holding educationai conferences, engaging in
social justice, and supplying other services such as NYSUT Member Benefits,

Now, as you contemplate retirement, the union continues to serve you. NYSUT’s commitment to
you is lifelong. What follows is an attempt to guide you through this transition so you secure all
you earned from your life of service to others. This is your “Blueprint to Retirement.”

This guide is designed to steer you through the process of evaluating, assessing and determining
the course of your future. You will face many concerns and considerations as you contemplate
retirement. Your own personal motivation can help you focus on developing a retirement plan
best suited for your personal situation. Why are you thinking about retirement? Health issues?

Workplace stress? Ready for a change of pace? Family obligations? Are you ready to tackle a
new vocation?

Am I Financially Ready?

A significant concern many people have is whether they are ready to retire. As you move
forward, you will spend time reviewing the pathways of your life that brought you to this point.
Before you decide to make this transition into the next phase of your life, NYSUT is here to help
guide you through successful planning, goal setting, implementation and revisions, as necessary.

Hopefully, you will be able to formulate and design a blueprint for a successful, rewarding and
well-deserved retirement!

Now is the time to reach out to your respective retirement system or optional retirement program
(see Section I for more information). Many helpful resources are also available online from your
statewide union, NYSUT, www.nysut.org/members/member-guide/retirement; your national
affiliates, AFT, http://www.aft.org/retirement/resources, and NEA, www.nea.org; the United

Federation of Teachers, www.uft.org; and the union-supported Alliance for Retired Americans,
http://retiredamericans.org/ .
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Your local association and/or school district may schedule its own workshops and seminars.
Review your district’s dates, deadlines and incentives, if any, for retirement; decide which date is
best for your situation and investigate why a particular date may be important to you. Remember,
family issues and considerations will have an impact on your financial readiness.

What follows are two quick exercises to help you assess your “retirement readiness” —a
checklist and the “Estimating Finances in Retirement” worksheet. Doing both will lead you to

many questions and may point to the need for a more formal process of research and review in
this venture.

CHECKLIST FOR RETIREMENT READINESS

* Financial Planning:
— Experts suggest you will need at least 70% of your current income, annually, to
retire comfortably.
— Get estimates of pension and Social Security.
— Decide if you want to live locally, out of state or out of the country.
— Examine savings and/or tax shelters for inflation and unexpected expenses.
— See a financial adviser, if you have one. (See Section VI).

* Time Concerns:
— Am | emotionally ready to leave my position?

— What will I do with my time? Second carcer? Travel? Volunteer? Take courses?
— Do I have family obligations that might limit my time?

= Health Care Concerns:

— Do you qualify for retiree health insurance? If not, you may investigate coverage
through the Affordable Care Act marketplace. If you are eligible for Medicare,
contact www.Medicare.gov .

— Do you need long-term care insurance? If so, can you afford it?

— Contact your local county Office of Aging for information on programs that may
be available to you (for example, “Aging in Place™ programs.)

— If you plan to relocate, check out medical facilities and certification requirements
for medical personnel. Make sure your health insurance plan will cover you

wherever you decide to move and that hospitals and other health care providers
participate in your plan.
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Estimating Finances in Retirement

Monthly Expenses Yearly Expenses

Mortgage/Rent: Property Taxes:

Telephones: Water Tax:

Computer/E-Mail: Utility Tax:

Cable: NYS Sales Tax:

Electricity: Contributions:

Heat/AC: Other:

Car Payments: Monthly Total x 12:

Gas/Car Maintenance: Total Expenses:

Food:

Insurances:

Entertainment: Income:

Medical: Estimated Pension:

Loan Payments: Social Security:

Credit Card: Spouse/Domestic
Partner’s Income:

Other: Other Misc.:

Monthly Total: Total Income:

Your bottom line~> income-Expenses (+/-}:
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II. IHAVE DECIDED TO RETIRE

So, you've decided to retire. Many excellent resources can help you navigate through the waters
of retirement, including your local association, local retiree chapter or NYSUT retiree council
president. They have intimate knowledge of your local’s policies and practices and can help you
with questions such as: How do [ write a retirement letter? What are the dates for submission?
To whom should I address it? Does it need to be certified or notarized?

Your local president should provide you with a copy of the current contract. IMPORTANT:
Keep it in a safe place forever! Issues might come up that are addressed in that specific
contract. For example, you will need to know your health benefit rights and how they are spelled
out in the contract language in effect at the time of your retirement.

If you have not already done so, please make an appointment with your retirement system
to discuss your specific case, including pension payment options,

= New York State Teachers” Retirement System (NYSTRS)

www.nystrs.org/
800-348-7298

® New York State & Local Retirement System (NYSERS)
www.osc.state.ny.us/retire/
866-805-0990 or 518-474-7736

» Teachers’ Retirement System of the City of New York (TRSNYC)
www.trsnyc.org

888-8-NYC-TRS (888-869-2877)
= Teachers Insurance and Annuity Association of America (TIAA)

o www.tiaa.org
o 800-842-2252

The following checklist will assist you with compiling documents and keeping track of your

relevant retirement-related documents. Blank spaces are included so you can add information not
noted on the list.
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RETIREMENT CHECKLIST
HAVE YOU:

O Consulted with your appropriate retirement system?

Tier III members are subject to the Social Security offset. If a Tier III member
takes no action to remain a Tier III retiree s/he will automatically be retired as
a Tier IV member and not be subject to the Social Security offset. Should a
member retire as a Tier III retiree, s/he will have his/her pension reduced in
accordance with the offset when s/lte becomes eligible for Social Security.

O Claimed and purchased all allowable prior service before your effective date of
retirement?

O Submitted satisfactory proof of your birth (for yourself and your beneficiary, if you have
chosen a joint-life option)?

0 Asked your local union for information on medical insurance and life insurance?

O Made a will? Health care proxy? Power of attomey?

O Reviewed your Social Security status with your local Social Security office? (This is
especially important if you are near your eligibility age.)

O Tallied your assets, liabilities, net worth and considered the need to provide for
dependents?

O Discussed your health insurance coverage in retirement with your employer’s health
benefits administrator?

O Arranged for the continuation of health insurance? (If you wish to change health
insurance coverage to a different plan, any changes must be in accordance with plan
deadlines, which may be before you retire. If you are eligible for Medicare, do you need
to sign up for Medicare Part B if you are not already enrolled?

O Reviewed state tax structure if you plan to move to another state? Your pension may be
subject to a state income tax if you move out of New York.
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Written a letter of resignation for the purpose of retirement to the superintendent with a
copy to personnel, your immediate supervisor and your local teachers’ association? (Be
sure to check the language in the letter with your local union before submitting.)

Submitted your retirement application to the system prior to your effective retirement

date? (Be sure to check with your retirement system regarding any timeline issues before
submitting.)

Filed the form for federal withholding tax, if desired?
Filed a bank depository agreement if you desire direct deposit of your pension check?

Notified the retirement system, NYSUT, your local teachers’ association and your school
district of any change in your address?

Investigated the insurances available to NYSUT, AFT and NEA retired members?

Kept a copy of your employees’ contract in effect the year you retire?
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I11I. MAINTAINING YOUR UNION CONNECTION IN
RETIREMENT

Throughout your working life, you enjoyed countless benefits as a NYSUT member. Those
benefits do not end with your retirement. In fact, as a NYSUT retiree member you:

Maintain your eligibility to participate in the various endorsed programs and services
offered by NYSUT Member Benefits. Visit http://memberbenefits.nysut.org/ for more
information.

Will remain informed of NYSUT activities through the NYSUT United publication.
Can create an account and sign into the member section of the NYSUT website,
www.nysut.org/log-in-landing. (You will need your Member ID to create an account).
Have access to the weekly NYSUT Member Briefing electronic publication. Contact
NYSUT IT for assistance in signing up for the Member Briefing. You will need the
NYSUT ID number found on your NYSUT ID card. You can sign up to receive the
publication online after logging into www.nysut.org; there you can edit your profile
and check the box to receive the Member Briefing.

Will be eligible to vote for NYSUT-endorsed candidates and run for retiree delegate
for the NYSUT Representative Assembly.

Have access to a regional NYSUT Retiree Services Consultant. Visit
www.nysut.org/retireeconsultants to find the consultant in your area.

Will continue to have access to the NYSUT Social Services Department. Call 800-
342-9810, ext. 6206, or visit www.nysut.org/socialservices.

Can continue to participate in the annual VOTE-COPE Political Action member
participation fund drive with direct contributions or through convenient monthly
pension deductions. Visit www.nysut.org/votecope.

NYSUT helps ensure retirees have a voice through their local union, local retiree chapters

(where they exist), and/or through regional retiree councils across the state. This is only possible
if you maintain your membership status as a retiree.

Upon retirement, any member of a NYSUT local automatically becomes a NYSUT and AFT
retiree member. If your local provides for a retiree membership, you must remain a member of
your local to maintain your membership in NYSUT and AFT. If your local requires retiree dues,
payment of those dues is a requirement for local, NYSUT and AFT retiree membership.
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As a retirec you will maintain your NEA membership and can participate in NEA Member
Benefits programs you purchase individually. NEA also offers an “NEA Retired” membership
with the purchase of a lifetime NEA-Retired Life membership (currently $250). With an NEA
Retired membership you are eligible to vote and run for office in the NEA Retired group. For
more information, please contact NYSUT Retiree Services at 800-342-9810 or visit
www.nysut.org/members/retirces/about-nysut-retirees-and-retirement.

Contact your local union officers for further information on how to maintain your membership as
a retiree, Contact NYSUT Retiree Services if you are unclear or need further guidance.

To ensure you are in NYSUT’s membership records, be sure to maintain current contact
information with your local and/or your regional office. Contact NYSUT’s Member Records
Departrnent at 800-342-9810, ext. 6224,

Your Union is There to Support You in Retirement.
At the local level: Protecting your rights for your heaith insurance and other benefits.

At the state level:

»  Working with the retirement systems to safeguard the funds for your future.

» Working through the Legislative and Political Department to protect your pension
and advocate for new legislation that will meet future situations.

* Working through NYSUT Member Benefits to provide you with options to save on
important insurance programs, legal and financial programs, travel and shopping
options, and much more. Visit http://memberbenefits.nysut.org/ to learn more.

= Using NYSUT Social Services to help you and your family navigate the confusion of
hospital and elder care as the need arises. Contact NYSUT Social Services for more
information at 800-342-9810, ext. 6206 or visit www.nysut.org/socialservices.

At the national level: Protecting and enhancing Social Security and Medicare.
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Your Union Still Needs You to Remain Strong.

At the local level:

= To support your union brothers and sisters in crisis situations.

= To cast your votes on school budgets, board candidates and bond issues.

= To continue VOTE-COPE contributions that allow your local to have the funds to
meet its local political needs.

* To maintain relationships with in-service colleagues to understand and support their
agenda.

* To educate those who follow about the struggles of our early days and the legacy of
continuing service to our members.

At the state level:

» To support our Legislative and Political Department with a few minutes of your time
at critical moments to lobby for (or against) new legislation through the Member
Action Center network (https://mac.nysut.org/}.

* To donate through VOTE-COPE to enable NYSUT to create a political climate that
will support candidates and programs for our benefit.

* To vote in each election to make sure your rights and benefits are protected.

At the national level:

» Toaid the AFT and NEA in advancing the cause of public education across the
country.

»  To ensure the federal benefits each retiree receives will be there for the future.
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IV. PENSION

Generally, NYSUT members may receive two types of pensions, a defined benefit or a defined
contribution. It’s important to know the retirement system in which you are a member. Visit the
website of the system to which you belong, create an online personal account, read the
newsletters, and become familiar with the services and information available to you. This is

important information for you to know and update while you are working, just prior to
retirement and in retirement.

Public Pension Systems

The three major public pension systems that are used by our members are all defined benefit
pension systems. These benefits can be estimated in most cases after you have been a member

for a certain number of years. Contact the appropriate pension system for the specific
information that pertains to your retirement.

O NYSTRS (New York State Teachers’ Retirement System)

www.nystrs.org/
800-348-7298

Three members of the TRS Board are in-service teachers. Your teacher-board representatives are
available to answer questions and discuss NYSUT's efforts to improve your pension. Your TRS
teacher-members are Paul Farfaglia, 315-431-4040, pfarfagl@nysutmail.org; Jolene DiBrango,
585-267-3420, jdibrang@nysutmail.org; and Tim Southerton, 631-273-8822,

tsouther@nysutmail.org. The retiree representative on the TRS Board is David Keefe, 516-7471-
1241.

O NYSLRS (New York State and Local Employees’ Retirement System)
WWww.osc.state.ny.us/retire/
866-805-0990 or 518-474-7736

NYSUT ERS consultants are available to help SRP members navigate through the retirement
system. Consultants can answer questions, provide forms and help members contact the ERS.
Your ERS consultants are Trudi Davis, 914-592-4411, troers@nysutmail.org; Kathy Hine, 585-

454-5550, ext. 144, rochers@nysutmail.org; and Patti Lennon » 516-496-2035, ext. 324,
nroers@nysutmail.org.
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O TRSNYC (Teachers’ Retirement System of the City of New York)

www.irsave.org
888-8-NYC-TRS (888-869-2877)

In New York City, teachers and paraprofessionals who have questions about retirement can call a
pension representative in the borough offices of the United Federation of Teachers. The borough

office numbers arc: Bronx, 718-379-6200; Brooklyn, 718-852-4900; Manhattan, 212-598-6800;
Queens, 718-275-4400; and Staten Island, 718-605-1400.

A member’s pension benefit is calculated using the following:
= Service credit (the number of years a member has worked).

» Final average salary (usually the last three or five years of work) prior to retirement.
= Retirement option chosen at the time of retirement.

In addition to pension benefits, each of the three systems may offer disability retirement and
death benefit provisions. Check with your system and make sure you know what those benefits
are and how they are calculated. Due to the death benefit option, you need to have a beneficiary

designated and on record with the retirement system. It’s crucial to keep that information up to
date.

»> Animportant note on death benefit: If a member is in life-threatening critical
condition or terminally ill and at or close to retirement age, it is imperative that the
appropriate retirement system be notified. Ask for guidance on options available for
retirement. Often, choosing the right option can mean a significant difference in death
benefit. As a member, you need to make your family aware of this option.

Prior Service: Many of the pension systems offer opportunities for members to get service
credit for public service work performed or military service prior to teaching. Search your

records of employment and consult with the appropriate system to see if you qualify for prior
service credit. Do this as early as possible in your career.

Optional Retirement Program

Some NYSUT members working in higher education receive pension benefits through a defined
contribution plan. Pension benefits for these members are based on contributions made by the
member and the employer, and the interest earned over time. The most popular optional
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retirement program for educators is TIAA (Teachers Insurance and Annuity Association of
America), www.tiaa.org, 800-842-2252.

* You must consult with representatives at TIAA as well as your own financial adviser
on how to best manage your account and receive a monthly benefit over your lifetime
(along with that of any spouse/domestic partner or beneficiaries you need to consider
in this decision).

»  Check over your history of teaching and public work to see if you are entitled to
benefits from any other teacher or state retirement system.

Prior Service: There is no option to receive prior service credit in TIAA, Your contributions and
those of your current and former employers have been deposited into your portable account.

In-service, Pre-retirement & Retirement Workshops

NYSUT, retiree councils, retiree chapters and each of the retirement systems offer a variety of
workshops for members in each stage of their carecrs: in-service, pre-retirement and during
retirement. Take advantage of as many of these workshops as possible and include your

spouse/domestic partner. You will learn something new and important at each session you
attend.

In the end, you will make final decisions about your retirement so you need to be informed.
Take every opportunity to get the accurate information you need so your retirement decisions
allow you to lead a happy and enjoyable retirement.

= Make use of financial planning services to assist you in making the best decisions
about your retirement options. The services of Stacey Braun Associates are available
through NYSUT Member Benefits as part of the Member Benefits Corporation-
endorsed Financial Counseling Program (fees may apply) -
http://memberbenefits.nysut.org/program-service/legal-and-financial/financial-

counseling-program.

= Consult with legal services that specialize in elder law to make important legal
decisions and have your lega! documents best fit your needs in retirement and for
your family at the time of your death. The services of Feldman, Kramer & Monaco,
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P.C are available through NYSUT Member Benefits as part of the Member Benefits
Trust-endorsed Legal Service Plan (fees may apply) —
http://memberbenefits.nysut.org/program-service/legal-and-financial/lepal-service-
plan.

Your retirement system will send you mailings and newsletters on a regular basis.
Read them and pay attention to actions they ask you to consider, such as keeping
beneficiaries and contact information accurate and tax deductions for federal income
tax in line with your owed income tax calculations.

Take advantage of online options to set up an account with the appropriate pension
system and review it on a regular basis.

Death of Pensioner or Beneficiary

It is important to report the death of the pensioner and/or a listed beneficiary to the appropriate
system as soon as possible to avoid overpayments.

In the event of the death of the pensioner:

The retirement system needs to know to stop sending pension payments to avoid the
survivor having to pay back overpaid pension distributions,

Sometimes the pensioner (member of the retirement system) may have chosen a
retirement option that leaves a fixed monthly pension to a beneficiary to be paid out
over the lifetime of the beneficiary. This notification can start that process.

In the TIAA system, there may be a lump sum payout to a beneficiary or estate.

In the event of the death of the beneficiary:

If the pensioner chose an option to give the beneficiary an option upon the death of
the pensioner and the beneficiary predeceases the pensioner, there may be a pop-up
option that would increase the pensioner’s monthly benefit.
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V. HEALTH INSURANCE BENEFITS

The health insurance benefits you have enjoyed throughout your career are generally part of the
collective bargaining agreement that you have with your employer. Any benefits you and your
spouse or domestic partner will receive in retirement are usually spelied out in this contract as
well. Tt is very important that you keep a copy of the contract that was/is in effect on the day you
retire. If your contract appears to be silent on the issue of health insurance benefits for retirees,
check with your local president as there may be a contractual practice governing this benefit.
You should always consult with a representative of your union about these benefits.

Contractual Health Benefits in Retirement

The contract may cover such issues as:

O

O

O
O

Providing the name of your insurance plan and easy access to the contact information for
the plan administrator.
Giving a clear understanding of who is covered under the plan.

= Dependents, spouse or domestic partner

= Any provisions to change spouse/domestic partner if there is a change of

spouse/domestic partner in retirement

* Surviving spouse coverage, if any
Explaining the premiums you will need to pay into the insurance plan as a retiree and
how those premiums may or may not change during your retirement years.
Coverage options for retirees not yet eligible for Medicare.
Other issues, such as the reimbursement of some Medicare premiums, health
reimbursement arrangements or health insurance buyouts.

Be aware of all deadlines and necessary filing of documents to take advantage of the benefits you
have earned.

Again, it is important to reach out to your local president as there may be more clarity based on
past practice and there may be negotiations or litigation pending to address your questions. Your
local union is an important resource; contact it with any questions you may have.
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Union Health Insurance/Benefit Trust

[0 Some locals administer a health benefit trust. Check with your local union’s benefit trust
administrator before retirement and become aware of any programs you currently have
(such as vision care, dental or other medical insurance) and how you might continue them
into retirement.

O NYSUT Member Benefits has a Catastrophic Major Medical Plan for some local trusts.
Check with Member Benefits or your local benefits trust, to see if this is a program that
you may already have and might be able to continue into retirement. The possibility of
opening the Voluntary CMM Plan to new enrollments is currently being explored. A
variety of other endorsed programs are also available. Visit

www.memberbenefits.nysut.org or call 800-626-8101. Fees may apply for these
programs.

If you or your dependents are not eligible for retiree health insurance or cligible only for a
certain time period, you might need to explore other options. Sometimes the employer may allow
you to stay on their plan, but pay 100% of the total premium.

COBRA may be an option, but it may be too expensive. Retirees would need to pay 102% of the
total premium. If you elect COBRA prior to Medicare eligibility, it will terminate when you
reach age 65 and become eligible for Medicare.

If you and your spouse are not yet eligible for Medicare, you might be able to purchase health
insurance in the Affordable Care Act marketplace. Based on your income, you may qualify for
premium or benefit subsidies from the government.

If you or your spouse is eligible for Medicare, you may wish to purchase a non-group Medigap
or Medicare Advantage plan with a Medicare Part D prescription drug plan. Based on your
income you may also qualify for Medicaid as well as Medicare. Contact NYSUT Social Services
for assistance at 800-342-9810, ext. 6206 or visit www.nysut.org/socialservices.

Your Health Insurance and Medicare Parts A,B,C & D

Medicare is health insurance for people 65 or older or those younger than 65 with End Stage
Renal Disorder or Social Security disability. If you are eligible due to age, you generaily enroll
three months prior to your 65" birthday. Medicare has four parts that cover different services.
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Medicare only partially pays for these services so most people enrol! in either retiree health
insurance coverage through their employer or purchase it directly from insurance companies. For
more information, please refer to the Medicare and You handbook sent to all Medicare
beneficiaries annually, or visit www.medicare.gov.

0O Medicare Part A — Hospital insurance
= Inpatient care in hospital

Skilled nursing facility

Hospice

Home health care

[J Medicare Part B — Medical insurance
» Services from doctors and other health care providers
Outpatient care
Home health care
Durable medical equipment
Preventive care
Some prescription drugs

O Medicare Part C — Medicare Advantage Plans

* A supplemental coverage to Medicare Parts A and B, and often includes Part D
coverage.

O Medicare Part D — Prescription drug coverage

Special rules concerning enrollment in Part B are in place if you or your spouse/domestic partner
are still working for a large employer and obtaining that employer’s health insurance. Depending
on the type of retiree health insurance offered by your employer, you may not need to enroll in
Medicare Part D for prescription drugs. In most other circumstances you will need to enroll in
both Medicare Parts A and B or the benefits of your employer-sponsored retiree coverage can be
drastically reduced. There can be financial penalties and waiting periods for those people who do
not sign up for Medicare Part B and D when initially eligible. Check with your employer and
your local Social Security office for details or visit www.medicare.gov/sign-up-change-
plans/index.html.

Payment for your Medicare premiums are deducted from your Social Security benefits on a
monthly basis or billed to you quarterly if you are not yet receiving Social Security. Medicare
beneficiaries who have higher incomes (currently $85,000 single/ $170,000 joint tax filing) may
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pay an Income Related Monthly Adjustment Amount (IRMAA) in addition to their Part B and
Part D premium.

Once you are Medicare-eligible you must notify your former employer if they provide health
insurance for you, as enrollment in Medicare affects your retiree health benefits and often the
premium. Retiree health insurance, if available, varies significantly based on the collective
bargaining agreement but generally involves one of the options below:

Same plan as in-services employees but coordinates benefits with Medicare. May
offer a Part D prescription drug.

Medicare Advantage with Part D prescription drug.

Medigap with Part D prescription drug.

Some employers reimburse retirees for some, or all, of the Medicare and IRMAA premium.
Check your collective bargaining agreement.

Additional Information

Your red, white and blue Medicare card, which shows the effective date of your
Medicare Part A and B insurance, also contains your Social Security number. To

prevent identity theft, give this information only to hospital and medical staff
when necessary.

Maintain files for your Medicare Summary Notices, which explain claims and
payments made to providers. In addition, file all Explanation of Benefits you
receive from any other health care insurance you may have. These records are
very important if you ever need to appeal a denied claim.

When traveling out of the country, check with your insurance administrator about
coverage you may (or may not) have and how you would use the insurance if you

require medical services on your trip. Medicare does not cover services outside of
the U.S.

Kecep a copy of the union contract that was in effect when you retired.

The Medicare Rights Center (MRC) is a non-profit consumer service organization
that advocates for older adults and people with disabilities. The MRC is a good
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resource for NYSUT members regarding Medicare questions, Visit
www.medicarerights.org for more information.

Important Information for Individuals in Same-sex Marriages

On June 26, 2013, in United States v. Windsor, the Supreme Court ruled that Scction 3 of the
Defense of Marriage Act (DOMA) is unconstitutional. Medicare is no longer prevented by
DOMA from recognizing same-sex marriages for determining entitlement to, or eligibility for,

Medicare. Social Security is now processing some Medicare enrollments for same-sex spouses,
including:

* Enrollments for free Medicare Part A for uninsured spouses age 65 or older based
on the work history of a current or former spouse.

Enrollments for people with End Stage Renal Disease based on the work history
of a current or former spouse.

Reductions in Part A premiums based on the work history of a current or former
spouse.

Requests for Special Enrollment Periods based on group health plan coverage
from current employment of a same-sex spouse.

Reductions in late-enrollment penalties based on group health plan coverage from
current employment of a same-sex spouse.

For more information, visit www.medicare.gov/sign-up-change-plans/same-sex-marriage.html.
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