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Service Retirement Formula 

Final Average 
Salary 

Pension Factor 

= Maximum Pension 



Is It Allowable? 
O Membership service  
O Prior service 
O Out-of-State service 
O Transfer service 
O Reinstatement service 
O Prior subsequent service 
O New York City subsequent service 
O Chapter 675 
O Chapter 351 
O Prior SUNY graduate/teaching assistant 
O Work beyond 9 months in a school year 
O Private/Parochial school service 
O Non-member NYS service after DOM 
O Military service 
O Article 19 (Tiers 1 & 2) 

 



Member Service 
O Service rendered after your date of membership in an eligible title 

with a NYSTRS-participating employer. 
 

O Types of service reportable to the System include the following: 
 

O Regular teaching 
O Substitute teaching 
O Summer school 
O Coaching 
O Club advisor 

 

O Employers include New York State public schools and BOCES 
(excluding New York City), as well as charter schools that have elected 
to participate as an employer in NYSTRS. 



Member Service 
O Must generally be paid on the regular payroll. 

 

O Can be full- or part-time work, including per diem.  
 

O Most unclassified positions with a participating employer     
(e.g., Teacher, Teaching Assistant, Administrator) are eligible for 
membership. 
 

O Days of service are reported by employers. 
 

O Days of service are then converted to months of credit. 
 

O Minimum of 20 days in one school year = 1 month. 
 

O 9 months = 1 year. 
 

O Maximum of 1 year credit in a school year (7/1 – 6/30). 



Prior Service 
O Work as an employee of a NYS public employer prior to your date of 

membership in NYSTRS. 
 

O Out-of-state public teaching prior to your NYSTRS date of membership 
(Tier 1). 
 

O No cost for Tiers 1-2; cost will be calculated for Tiers 3-6. 
 

O Tier 3: Generally, 3% of salary received during period of service. 
 

O Tier 4: 3% of salary received during period of service + 5% annual interest. 
 

O Tier 5: 3.5% of salary received during period of service + 5% annual interest. 
 

O Tier 6: 6% of salary received during period of service + 5% annual interest. 
 

O Prior Service does NOT change your date of membership or tier status. 
 



O Tier 1 - Out-of-state public teaching prior to your NYSTRS date of 
membership. 
 

O Maximum of 10 years, and any years that place you over 35 years of 
service are not usable in your pension calculation. 
 

O No cost to receive the credit. 
 
 
Tier 3-6 members are not eligible for out-of-state prior service. Tier 2 members are 
only eligible if the service was previously credited under a former Tier 1 membership. 
 

Out-of-State Prior Service 



Prior Service Facts 
O To receive credit for your prior service, you must be credited with 

two years of member service. 
 

O You can claim prior service at anytime; however, it is highly 
recommended you do so as early in your career as possible. 
 

O Interest continues to accrue until the payment is made.        
(Since Tier 6 members pay up to 6% of salary received + 5% 
interest, the cost can accumulate quickly. So, purchasing prior 
service early on is particularly important for Tier 6 members.) 
 

O Additional service can also get you to certain milestones faster 
(e.g., 5 years, 10 years, 20 years, 25 years (Tier 5) or 30 years). 



To apply, you must file a 
Prior Service Claim (PRS-2) 

and the applicable 
verification form. 





Did You Know? 



O You can now file 
your claim for 
prior service 
through your 
MyNYSTRS 
account. 



O Plus, if you need an 
updated cost, you 
can now generate 
your own. 

O Once your claim is 
processed, your 
allowable service 
and cost will 
appear on your 
MyNYSTRS 
account.  
 



O If you have verified 
prior service on file 
with us and use the 
Pension Estimator in 
MyNYSTRS, you can 
run comparative 
benefit estimates. 
These show the 
benefit increase you 
would receive if you 
purchase that prior 
service. 



Transfer Service 
O Transfers merge active memberships between NYS public 

retirement systems. 
 

O Salaries and service are combined, often yielding a higher benefit 
as opposed to taking separate benefits from separate systems. 
 

O Certain limitations apply. Service credit is limited by law to a 
maximum of one year of credit per school year. 
 

O If you retire with less than three years of NYSTRS service credit 
from the date you joined NYSTRS (or less than three years of 
elapsed time since you initiated the transfer), your benefit 
calculation can be limited. 
 

O Contact both systems prior to transferring to make sure a transfer 
is to your advantage. 
 

O Transfers must be initiated with your former retirement system. 

 



The Ins & Outs of Transfer 



Reinstatement Service 
O Reinstate an earlier membership (tier) in a NYS public retirement 

system. 
 

O This will add service credit to your membership. 
 

O No cost for Tiers 1-2. 
 

O The cost for Tiers 3-6 is a one-time lump sum payment of the 
contributions refunded under the former membership plus 5% 
interest per year. 
 

O Reinstatement is irrevocable; contact a System representative to 
discuss advantages or disadvantages before applying. 



O To apply you must file an Election 
to Reinstate (RIS-1). 



Prior Subsequent Service 
O This credit is available to members who had an opportunity to 

purchase credit for prior service but, before doing so, reinstated or 
transferred an earlier membership date to NYSTRS.  As a result, 
that credit (which previously had been "prior" to their membership 
date) is now "subsequent" to their current membership date.  

 



Chapter 351 
Did you join the Optional Retirement Plan (ORP) after becoming a 
NYSTRS member? 
 

O If the answer is “yes” and you were denied public school service 
during your discontinued period, you should contact the System. 
 

O Chapter 351 of the Laws of 2002 allows members who have 
returned to employment with an employer other than the one from 
which they entered the ORP to receive credit for service rendered 
between 12/1/91 and 6/30/02. 



O To apply, you must file a 
Subsequent Service Claim for 
Discontinued Members (for 
service rendered 12/1/91-
6/30/02) (MAC-4). 



Chapter 352 
(NYC Subsequent Service) 
Chapter 352 allows current members to receive credit for NYC 
teaching service if:  
 

O Their City service was rendered before 7/1/90 but after their 
current date of membership in NYSTRS; and 
 

O They were not able to join the City Teachers’ or Board of Education 
Retirement Systems. 



To apply for Chapter 352, you must 
file a New York City Subsequent 
Service Under Chapter 352 of the 
Laws of 2002 form (MAC-79). 



Chapter 675 Service 
O Chapter 675 of the Laws of 2006 allows members to obtain credit 

for service earned in another New York State public retirement 
system subsequent to their NYSTRS membership, even if their 
membership in the other system has ceased. 
 

O To claim this credit, you must have been an active NYSTRS 
member on or after 6/30/06. 
 

O You must have at least two years of NYSTRS service. 
 



O To apply for Chapter 675, you 
must file a Claim for Service 
Credit Under Chapter 675 of the 
Laws of 2006 (MAC-80). 

 



Great News! 
O If your prior SUNY Graduate or Teaching Assistant service rendered 

from 7/1/82 - 6/30/91 was previously ineligible, this service is now 
allowable and is retroactive. 
 

O To apply: 
 

O If this prior service was previously denied, call the System at    
800-348-7298, Ext. 6250 (or send us a secure message through 
your MyNYSTRS account) and request a review. 
 

O If you have never applied, file a Prior Service Claim form (PRS-2) 
and have SUNY complete a Prior Service Verification form (PRS-3). 



Service Not Allowable 
for Credit 

O Charter school service rendered prior to the school electing participation 
with NYSTRS. 

  

O Service rendered with a non-participating charter school. 
 

O Service rendered after your NYSTRS date of membership in a non-teaching 
capacity while not a member of the covering retirement system. 
 

O Service rendered with the Research Foundation of SUNY. 
 

O Private or Parochial Service. 
 

O Out-of-State service for Tiers 3-6. 



Military Service 
O Prior: Active duty rendered prior to joining NYSTRS. 

 

O Chapter 41 
 

O Chapter 548 
 

O Interrupting: Worked full- or part-time under contract prior to military duty. 
 

O Section 243 
 

O Federal Reemployment Act (FRA) 
 

O Uniformed Services Employment and Reemployment Rights Act (USERRA) 
 

O Chapter 326 
 

O Verification: Submit a copy of your honorable military discharge Form 
DD214. 
 



Great News! 
O Chapter 41 of the Laws of 2016 removed the specific periods of 

war or conflict requirements of Chapter 548 of the Laws of 2000.  
To qualify: 
 

O You must have been an active NYSTRS member on or after    
5/31/16. 
 

O You must have at least five years of service credit since the 
date you last entered our System. 
 

Total credit under this law cannot exceed three years or exceed the 
“net active service” indicated on the honorable military discharge 
Form DD214. 

 
 



Military Service  
Prior to Date of Membership 

O Chapter 548 of the Laws of 2000 provides for the crediting of military 
service prior to your joining NYSTRS if rendered during specific 
periods of war or conflict.  To be eligible, you must: 
 

O Be a full-time or part-time member, or a member who retired on 
or after 12/21/98; and 
 

O Have been in active military service prior to joining NYSTRS; and 
 

O Have at least five years of service credit since the date you last 
entered our System; and 
 

O Meet at least one of the military periods on the following list. 
 



Chapter 548 Military Periods 
O World War II (12/7/41 to 12/31/46) 
O Korean Conflict (6/27/50 to 1/31/55) 
O Vietnam Era (2/28/61 to 5/7/75)  or 
 

You received the Armed Forces, Navy or Marine Corps Expeditionary 
Medal for service in: 
O Lebanon (6/1/83 to 12/1/87) 
O Grenada (10/23/83 to 11/21/83) 
O Panama (12/20/89 to 1/31/90) or 

 

You served in the theater of operations on or after 8/2/90, including 
the Persian Gulf and Iraq. 
 

Total credit under this law cannot exceed three years or exceed the 
“net active service” indicated on the honorable military discharge 
Form DD214. 



Cost for Chapter 548 or 
Chapter 41 Military Service 

O The cost is based on the salary earned during the 12 months of 
credited service in the school year preceding the claim.  

 

O 3% for Tiers 1-5  
 

O 6% for Tier 6 
 

O The cost is good for one school year from the date of our letter. 
 

O There is no interest charged on service granted under Chapter 548 
or Chapter 41. 



Interrupting Military Service 
Section 243 

O The military service must be: 
O Active service. 

 

O Rendered on or after 7/1/40, and must not be service voluntarily entered 
upon between 1/1/47 and 6/25/50.  
 

O The claimant must: 
O Be a teacher in the public schools of New York State and a member of 

NYSTRS at the time of entry into military service.  
 

O Return to public school teaching within one year after the date of honorable 
discharge.  
 

O No minimum service credit requirement. 
  

Total credit under this law cannot exceed four years or exceed the “net 
active service” indicated on the honorable military discharge Form DD214. 

 



Cost for Service Under 
Section 243 

O The cost is the amount the member would have contributed had 
the employment been continuous during the period of military 
service. This payment is waived for Tier 3 or 4 members called to 
active duty on or after 8/1/90, and prior to 1/1/93.  
 

O If the claimant did not have an employer during such period of 
military service, the claimant must also pay the amount the 
employer would have contributed to the System had employment 
been continuous during such period. No interest is calculated on 
this portion of the member payment.  
 

O The cost must be paid within five years of returning to public 
school teaching.  
 



FRA 
O Must be an active member of the retirement system and under 

contract. (Per diem substitutes are not covered.) 
 

O Must be active service as a member of the U.S. Armed Forces. 
 

O If discharged between the start of the school year and 4/1, must return 
to service within 90 days of discharge. If discharged on or after 4/1, 
must generally return to teaching by the start of the school year. 
 

O No cost for Tiers 1-2. Tier 3-4 members pay 3% of the contract salary 
they would have received. 
 

O No minimum service credit requirement. 
 

O Requires reemployment effective on or before 12/13/94. 
 

Total credit under this law cannot exceed four years or exceed the “net 
active service” indicated on the honorable military discharge Form DD214.  

 



USERRA 
O USERRA requires reemployment effective after 12/13/94. 

 

O No minimum service credit requirement. 
 

O No cost for Tiers 1-2 or for Tiers 3-4 members who stopped making mandatory 
contributions before entering military service. Otherwise, the cost is based on 
the rates below and the salary the member would have received for the school 
year(s) in which the military service occurred. 

 

O Tiers 3-4: 3% 
 

O Tier 5:  3.5% 
 

O Tier 6:  3% - 6% 
 

Total credit under this law cannot exceed five years or exceed the “net active 
service” indicated on the honorable military discharge Form DD214. 



Chapter 326  
of the Laws of 2005 

O Must be called to active duty on or after 9/11/01 and prior to 1/1/06. 
 

O No cost regardless of tier. 
 

O Mandatory membership contributions for Tier 4 members are required 
after the military period ended if the member had not yet met the 
provisions of Article 19. 
 

Total credit under this law cannot exceed four years or exceed the “net 
active service” indicated on the honorable military discharge Form DD214. 



Article 19 Benefit Enhancement 
O Eligibility: 

O Must be Tier 1 or 2.  
O Must be credited with at least one month of service credit in any one school year after 

7/1/92. 
 

O Additional Credit Provided:   
O 1/12 year X total service credit at retirement to maximum additional credit of two years. 

 

O Examples: 
 Service Credit at Retirement      Article 19 Credit 
          12  Years         1.0 Years 
        18  Years         1.5 Years 
        24+ Years         2.0 Years (Max.) 



For More Information 
Visit the Library page on our 
website at NYSTRS.org and 
see the following publications: 

 

O You Deserve the Credit 
 

O Claiming Military Service 



Service Retirement Formula 

Final Average 
Salary 

Pension Factor 

= Maximum Pension 



Is It Pensionable? 
O Salary increases  
O Tier-specific salary limits 
O Regular salaries 
O Transferred salaries 
O Payments for leaves 
O Leaves tied to resignation 
O Termination payments 
O Non-regular compensation 
O Non-reportable salary 
O Consultants 



 
Classification of Earnings 

 Under the Education Law, the System classifies payments that teachers 
and administrators receive from a school district into four categories: 
 

O Regular Salary 
 

O Termination Payments 
 

O Non-Regular Compensation 
 

O Non-Reportable Salary 

 



Contract Review 
O NYSTRS reviews all contracts—both collectively bargained and 

individual agreements. 
 

O The review determines regular salary, termination pay, non-regular 
compensation or non-reportable salary. The district is then notified 
of the determination so they report your salaries correctly. 

 
What can you do to help? 
 
Look at your Benefit Profile each year and make sure your salary 
information looks correct. If you see an error, speak to your district so 
it can be corrected. 



What Is The FAS? 
The Final Average Salary (FAS) is the average of your three or five highest 
consecutive school years of regular salary earned, depending on your tier of 
membership. 
 
O For most Tier 1-5 members, the FAS is a 3-year average.  For some Tier 1 

members, a 5-year average can be used. 
 
O Tier 6 members use a 5-year average. 
 
O FAS is typically the average of the last three or five school years of salary, but 

not always. 
 
O Certain limits apply for includable salary and salary increases. 
 
O When applicable, we will build an FAS with three or five school years of 100% 

earnings. 
 



Salary Limits 
O Section 401(a)(17) of the Internal Revenue Code (IRC) limits the amount of 

annual compensation that can be used in computing benefits for members, 
effective with membership dates of 7/1/96 or later.  
 

O The limit for the 2016-2017 school year is $265,000. 
 

O Chapter 18 of the Laws of 2012 supersedes IRC section 401(a)(17) limits for 
Tier 6 members. 
 

O Any wages earned during a fiscal school year in excess of the New York 
State governor’s annual salary (currently $179,000) are excluded from 
pension calculations. 



Tier-Specific Salary Limits 
Your FAS excludes yearly increases in regular salary that exceed the 
following limits: 
 

O Tier 1:      20% of the previous year’s salary. 
 

O Tier 2:      20% of the average of the previous two years’ salaries. 
 

O Tiers 3-5: 10% of the average of the previous two years’ salaries. 
 

O Tier 6:      10% of the average of the previous four years’ salaries. 
 

O Also for Tier 6:  For those with multiple employers, and 200+ days 
of service with a single employer, pensionable salaries are limited 
to the two highest-grossing positions per school year. 



Regular Salary 
O Regular salary includes only payments made by the school district 

to a teacher or administrator for the service that is reasonably 
incidental to the duties of a full-time teacher or administrator. 
 

O The terms of the payment are generally set forth in a collective 
bargaining agreement or a long-standing employment agreement. 
 

O In addition to salary earned for full-time teaching or administrative 
services, regular salary may also include: 

O Coaching 
O Tutoring 
O Summer School 
O Driver Education 
O Supervision of traditional after-school clubs 
O Teaching or administration of educational after-school programs 



Regular Salary 
Does not include compensation for…  
 

O Duties or services assigned on a preferential basis; or 
 

O Services performed outside or unrelated to the regular, fundamental 
components of the school district’s educational program; or 
 

O Payments made on the eve of retirement 
O Either in exchange for resignation or; 
O Which would result in the inflation of the FAS. 

 
A great source of reference is the Delegate News, such as Issue Numbers 
2008-6, 2015-2, and 2016-3. 



Transferred Salaries 
O Salary information included in a direct transfer of membership can 

increase your FAS if those salaries fall in your highest consecutive 
years. 
 

O These salaries would be subject to any limitations applicable by 
statute. 



Payments for Leave 
O Salary received while on an approved medical, military or maternity 

leave and paid by the school is usable in the FAS. 
 

O If you are on Workers’ Compensation and being paid by the New 
York State Workers’ Compensation Board, those payments are not 
usable in your FAS (nor would you receive service credit for the 
corresponding time). 



Termination Payments 
What are termination payments? 
 

O Payments made at retirement, such as retirement incentives, 
longevity payments, and payments of unused leave. 
 

O Such payments are included in a collective bargaining 
agreement or a long-standing employment agreement.   
 

O The receipt of these payments is not contingent upon the 
performance of a service. 
 

O Termination payments are reportable only for members with a date 
of membership prior to 6/17/71. 



Non-Regular Compensation 
O Non-regular compensation (NRC) includes, but is not limited to, 

payments such as: 
 

O Taxable fringe benefits. 
 

O Bonuses. 
 

O Payments in lieu of health insurance. 
 

O NRC is reportable only for members with a date of membership 
prior to 7/1/73 and only usable in a 5-year FAS.  



Non-Reportable Salary 
O Payments made outside of the collective bargaining agreement or 

long-standing employment agreement. 
 

O Payments made on the eve of retirement, often in exchange for 
resignation, which would result in the inflation of the FAS. 
 

O Any additional payments to a member to purchase health insurance 
through the district. 
 

O Buyouts. 
 

O Earnings from the following positions (classified service): Bus driver, 
computer maintenance work, district clerk, clerk of the board, school 
attorney or legal services provided by an attorney, master teacher 
presenter and similar positions. 

 

O Payments for services as a consultant or independent contractor. 



Consultants 
O NYSTRS defines a consultant as someone who is an independent 

contractor, not an employee of the district. 
 

O A consultant cannot perform a function that normally would be 
performed by a teacher or administrator in that district.  



Reporting Error? 
What happens if a district makes a reporting error? 
 
By NYS Education Law, the System is required to make the adjustment 
to your earnings as soon as we are notified.  This could mean even 
after you’re retired! 

 
What can you do? 
 

O Review your Benefit Profile each year. 
 

O If you see an error with your salary or service, contact your district 
for correction sooner rather than later. 


	Service & Salary
	Service Retirement Formula
	Is It Allowable?
	Member Service
	Member Service
	Prior Service
	Slide Number 7
	Prior Service Facts
	To apply, you must file a Prior Service Claim (PRS-2) and the applicable verification form.
	Slide Number 10
	Did You Know?
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Transfer Service
	The Ins & Outs of Transfer
	Reinstatement Service
	Slide Number 18
	Prior Subsequent Service
	Chapter 351
	Slide Number 21
	Chapter 352�(NYC Subsequent Service)
	Slide Number 23
	Chapter 675 Service
	Slide Number 25
	Great News!
	Service Not Allowable�for Credit
	Military Service
	Great News!
	Military Service �Prior to Date of Membership
	Chapter 548 Military Periods
	Cost for Chapter 548 or Chapter 41 Military Service
	Interrupting Military Service�Section 243
	Cost for Service Under�Section 243
	FRA
	USERRA
	Chapter 326 �of the Laws of 2005
	Article 19 Benefit Enhancement
	For More Information
	Service Retirement Formula
	Is It Pensionable?
	�Classification of Earnings�
	Contract Review
	What Is The FAS?
	Salary Limits
	Tier-Specific Salary Limits
	Regular Salary
	Regular Salary
	Transferred Salaries
	Payments for Leave
	Termination Payments
	Non-Regular Compensation
	Non-Reportable Salary
	Consultants
	Reporting Error?

